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TO THE MEMBERS OF VIVRITI CAPITAL PRIVATE LIMITED: 

The Board takes pleasure in presenting their Fourth Annual Report together with the Audited 

Financial Statements both on a Standalone and Consolidated basis for the Financial Year ended 
31st March 2021. 

Fl NANCIAL_RESUL TS: 

The highlights of the Financial Statements of the Company for the financial years 2019-20 and 

2020-21 are as under: 

(in INR LAKHS) 

Particulars Standalone Consolidated 

Current Previous Current Previous 

Financiar Financial Financial Financial 

Year Year Year Year 

(2020-21) (2019-20) (2020-21) (2019-20) 

Revenue from Operations 21,938.19 14,774.18 24,412.04 14,843.04 

Other Income 22,512.24 41.58 154.59 41.58 

Profit/loss before 17,171.86 9,249.02 15,466.48 9,161.35 
Depreciation, Finance 
Costs, Exceptional items 
and Tax Expense 

Less: Depreciation/ 13105.34 7860.71 13346.1 7860.71 
Amortisation/ Impairment, 
Finance Costs, Exceptional 
items 

Profit /loss before Tax 4,066.52 1,388.31 2,120.38 1,300.64 
Expense 

Less: Tax Expense (Current 1,066.01 359.22 678.10 337.16 
& Deferred) 

Profit /loss for the year (1) 3,000.51 1,029.09 1,442.28 963.48 

Revenue from operations for the year ended 31st of March 2021 and 3151 March 2020 was INR 

21,938.19 lakhs and INR 14,774.18 lakhs respectively, with Net Profit of INR 3,000.51 lakhs {31 
March 2021) and INR 1,029.09 Lakhs (31 March 2020) and earnings per equity share of INR 19.46 
(31 March 2021) and INR 7.36 (31 March 2020). 
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DIVIDEND 

The Board the Directors of the Company with a view to conserve the profits earned for future 

operations and growth of the company have not declared dividend for the current Financial Year. 

TRANSFER TO RESERVES 

As required by t he Reserve Bank of India, the Company has made a transfer of INR. 600.10 lakhs 
to Statutory reserves constituting 20 % of the profits made during the period under review. 

MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL 

POSITION OF THE COMPANY WHICH HAVE OCCURRED BETWEEN THE END OF THE 

FINANCIAL YEAR OF THE COMPANY TO WHICH THE FINANCIAL STATEMENTS RELATE 

AND THE DATE OF THE REPORT 

There were no such occurrences of material changes and commitments during the year, affecting 
the financial position of the company. 

CAPITAL STRUCTURE 

Below is the snapshot of significant share capital movement during the period under review; 

Date of Name of the Type of Share and mode of No. of shares 
Allotment Shareholder allotment 

10-06-2020 Vivriti ESOP Trust Equity shares (Allotment) 11.51,310 

through Private Placement 

Creation Investments CCPS Series 02 (Allotment ) 57,96,936 
19-09-2020 India Ill, LLC through Private Placement 

The Company's authorised share capital has been increased from INR. 99,34,80,350/- to INR. 
104,43,70,630 to on 14th September 2020. 

Capital Adequacy 

The Company had a Capital to Risk Adjusted Assets ra t io of 40.50% against the statutory 
requirement of 15% due to higher capital base and lower leverage. The above ratio includes Tier 
2 capital of 0.61% towards provision made on stage 1 assets and optionally convertible 
redeemable preference shares. 

CREDIT RATING 

The Company has obtained credit rating from two Credit Rating Agencies namely, ICRA Limited 
and Brickworks Ratings India Pvt. Ltd. The current credit rating of the company is as follows: 

Credit Rating Instrument Ratings Rated Amount 
Agency 

ICRA Long Term - Fund- [ICRA]A- (Stable) 
based TL 

(INR) Crores 

481.50 
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In FY21 the Company amidst the liquidity crisis in the NBFC sector and pandemic environment has 
managed to raise an aggregate of INR 360 Crores from multiple large Mutual funds, such as 
Nippon India Mutual fund, Axis Mutual Fund. In FY21, the company also issued its first Covered 
Non-Convertible Debentures and Covered Market Linked Debentures to a wealth management 
company. Also, non-convertible debentures issued up to INR 100 Crores are held by High Net­
worth Individuals and Family offices. 

There were no delays or defaults in payment of interest/principle of any of its debt securities. 

The Company has created first and exclusive charge over identified assets to the extent of 
hundred per cent of the amount of non-convertible debentures outstanding as on 31st March 
2021 in the books of the Company. 

Bank Finance and Non-Banking: 

The Company has overall 35 lenders currently and had raised a borrowings INR 676.5 Crores from 
Banks in FY21. The borrowings were raised from multiple bank lenders, including Kotak Bank, RBL 
Bank, Federal Bank, Catholic Syrian Bank, DCB Bank and lnduslnd Bank. 

The Company had raised significant amount of borrowing from Public Sector bank amounting to 
INR 225 Crores in FY21. The borrowings were from banks namely, Indian Bank, Bank of India, Bank 
of Baroda and Punjab National Bank. 

During the FY21, the company also augmented the borrowing from multiple large NBFCs and DFI, 
such as SIDBI, NabSamruddhi Finance, Tata Capital, Sundaram Finance, Hinduja Leyland Finance, 
to name a few. Cumulatively, sanction value was amounting to INR 295.5 Crores to the company. 

The Company has not defaulted in repayment of loans from banks and financial institutions. 
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CORPORATE SOCIAL RESPONSIBILITY (CSR) 

Detailed information on the CSR policy, its salient features and CSR initiatives taken during FY21 
and composition of the Committee as per Rule 9 of Companies {Corporate Social Responsibility 
Policy) Rules, 2014 is applicable to the Company in accordance with Section 135 of Companies 

Act, 2013 and was applicable rules during the FY 20-21 is enclose herewith as Annexure I. 

The CSR policy of the Company has been hosted on the website of the Company and can be 

accessed at https://w ww.vivriticapital.com/policies.html 

As per Section 135 of the Act, the Company was required to spend an amount of INR 10,94,434/­

equivalent to 2% of the 'average net profits' of the last three (3) financial years. During the FY 

2020-21, your Company has spent an amount of INR. 8,11,051/- on CSR activities as against 

prescribed CSR expenditure of INR 10,94,434. The unspent amount of JNR 2,83,384/- will be 

transferred to a Fund specified in Schedule VII of the Act in accordance with the provisions 

specified therein. The Annual Report on CSR act ivities is annexed herewith as "Annexure-1". 

Number of Board Meetings during the financial year 2020-21 

The Board of Directors met 8 times during FY 20-21 on the following dates: 

a. 28-04-2020, 22-05-2020, 15-08-2020, 18-09-2020, 19-09-2020, 07-11-2020, 12-11-2020 & 

27-02-2021. 

Directors and Key Managerial Personnel (KMP): 

a. Appointment of Mr. Kartik Srivatsa as Nominee Director 

On the recommendation of Nomination and Remuneration Committee and pursuance to the 

equity infusion by the Lightstone Fund S.A. {acting for and on behalf of Lightstone Global Fund), 

the investor Company, there was a requirement to consider and recommend the appointment of 

Mr. Kartik Srivatsa (acting as a representative of Lightstone Fund S.A.) as a Nominee Director on 

the Board of the Company. Mr. Kartik Srivatsa is the Managing Partner of LGT Lightstone Aspada. 

Pursuant to the provisions of Shareholder's Agreement dated 13th March 2020, the Board 

considered and approved to appoint Mr. Kartik Srivatsa as Director (non-executive) of the 

Company. His Director Identification Number is 03559152. The said appointment was further 

approved at the Annual General meeting of the Company duly held on 30th May 2020. 

Prior, he was with Lightspeed Venture Partners, a global venture capital firm with over $2 billion 

under management, where he was a founding member of the India office. Earlier, Kartik was a 

management consultant with McKinsey and Company. Kartik received a BTech in Mechanical 

Engineering and MTech in Energy Technology both from the Indian Institute of Technology (llT}, 

Madras. 

Kartik currently serves on the Boards of Capital Float, Waycool, SV Agri, Lithium, Aye Finance and 

EM3. 
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b. Resignation of Mr. Sridhar Srinivasan 

Mr. Sridhar Srinivasan was appointed as a Non-executive Independent Director of the 

Company with effect from 12th January 2019. He resigned from the Company with effect 

from 28th August 2020 due to personal reasons. In furtherance to this, he ceased to be a 

member of the Board of the Company as an Independent Director and effectively, from 

the following Committees of the Board: 

a. Audit Committee 

b. Risk Committee 

c. Nomination & Remuneration Committee 

d. IT Strategy Committee 

e. Corporate Social Responsibility Committee. 

Mr. Sridhar will continue to be associated with CredAvenue Private Limited, a Wholly 

Owned Subsidiary of the Company as an advisory Board member. 

DECLARATION FROM INDEPENDENT DIRECTORS: 

The Independent Directors of the Company Mr. Sridhar Srinivasan and Ms. Namrata Kaul, have 
given the necessary declaration under Section 149, Section 164 and Section 184 of the Companies 
Act, 2013 during the FY20-21. These declarations have been placed before the Board and is duly 
taken on record. 

ANNUAL BOARD EVALUATION AND INDEPENDENT DIRECTORS' MEETING 

A formal annual evaluation of the Board of the Company was carried out by Ms. Namrata Kaul, 

the Independent Director, during the FY21. The evaluation was broadly carried out around 

effectiveness of Board and functioning, meetings and procedures, business strategy and risk 

management, Board communication and Committees. The feedback provided by the 

Independent Directors will be discussed in detail in the upcoming meeting of Nomination and 

Remuneration Committee and will be noted followed by the Board of Directors in its meeting. 

DIRECTOR'S RESPONSIBILITY STATEMENT 

Pursuant to the requirement of Section 134(5) of the Companies Act, 2013, with respect to 

Directors' Responsibility Statement, it Is hereby confirmed: 

(a) The applicable accounting standards had been followed along with proper explanation 

relating to material departures in the preparation of the annual accounts; 

(b) the directors had selected such accounting policies and applied them consistently and 

made judgments and estimates that are reasonable and prudent to give a true and fair view of 

the state of affairs of the company at the end of the financial year and of the profit and loss of 

the company for that period; 

(c) The directors had taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of this Act for safeguarding the assets of 

the company and for preventing and detecting fraud and other irregularities; 

{d) The directors had prepared the annual accounts on a going concern basis; and 
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(e} The directors had devised proper systems to ensure compl iance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively. 

(f} they had devised proper systems to ensure compliance with the provisions of all applicable 

laws and that such systems were adequate and operating effectively. 

VIGIL MECHANISM/ WHISTLE BLOWER: 

The Company has formulated a Vigil Mechanism by adoption of a Whistle Blower Policy, in 

accordance with provis ions of section 177 of the Companies Act, 2013, allowing a platform for 

the Directors and employees to report genuine concerns or grievances in relation to any unethical 

behavior, actual or suspected fraud or violation of the Company's Code of Conduct. The reporting 

mechanism is incorporated in detail in the Whistle Blower Policy of the Company, which is also 

available on Company's website (https://www.vivriticapital.com/policies.html). 

During the year under review no complaints were received by the Company. 

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 

The company has in place a Policy for prevention of Sexual Harassment at the Workplace in line 

with the requirements of the Sexual Harassment of Women at the Workplace {Prevention, 

Prohibition & Redressal) Act, 2013. The Board has constituted an Internal Complaints Committee 

{ICC) to redress complaints received regarding sexual harassment. The policy not only extends to 

its employees but anyone who works in any of the Vivriti including all contractual staff, temporary 

staff and trainees. 

Employees and contractual staff undergo training and regular refresher training to ensure we 

foster a positive workplace free from harassment of any nature. 

The following is a summary of sexual harassment complaints received and disposed of during the 

year: 

Number of complaints pending at the beginning of the year 0 
Number of complaints received during the year 0 
Number of complaints disposed off during the year 0 
Number of cases pending at the end of the year 0 

STATUTORY AUDITORS 

M/s. Deloitte Haskins & Sells, having Firm Registration No. 117366W/W-100018, Chartered 

Accountants, Mumbai, was appointed as Statutory Auditors of the Company from the conclusion 

of the Company's first AGM held on 301h April 2018 and to hold office up to the conclusion of the 

Sixth AGM. However, pursuant to the circular issued by Reserve Bank of India ("RBin) Circular No. 

RBl/2021-22/25 Ref. No. DoS. CO.ARG/ SEC.01/08.91.001/2021-22 dated April 27, 2021, which 

states that "Entities will have to appoint the Statutory Central Auditors (SCAs)/Statutory Auditors 

(SAs) for a continuous period of three years, subject to the firms satisfying the eligibility norms 

each year." Under these circumstances, M/s. Deloitte Haskins & Sells as they have completed 
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2022. Accordingly, M/s. Oeloitte Haskins & Sells will be stepping down as statutory auditors of the 
Company. This will result into casual vacancy of the auditors and shall be duly filled in accordance 

with the Act. 

No frauds in terms of the provisions of section 143( 12) of the Act have been reported by Statutory 

Auditors in their report for the year under review. 

REPLY TO THE QUALIFICATION IN THE AUDITOR'S REPORT 

There are no qualifications in the Auditor's report. 

COST AUDIT 

Cost Audit is not applicable as per Sec 148 of the Companies Act 2013, read with Companies (Cost 

Records and Audit) Rules. 

SECRETARIAL AUDIT AND SECRETARIAL AUDIT REPORT: 

The Board had appointed M/s BP & Associates, Company Secretaries, Chennai to conduct 
Secretarial Audit for the Financial Year 2020-21. 

The Secretarial Audit Report in form MR-3 is annexed to this report as Annexure II is self­
explanatory its contains observation, but no qualification, reservations, adverse remarks and 
d isclai me rs. 

INTERNAL AUDIT: 

The Company has appointed M/s PricewaterhouseCoopers Private Limited as Independent 
Internal Auditor and they report to the Audit Committee of the Board of Directors of the 
Company. The Internal Auditor conducts comprehensive audits of core business processes, its 
supporting functional areas and operations of the Company to examine the adequacy of and 
compliance with policies, plans and statutory requirements. Any significant observations from the 
audit are reported to the Audit Committee and the Board on quarterly basis. Required follow-up 
actions are taken by the management to review and monitor the implementation of Internal 
auditors' recommendation. 

SECRETARIAL STANDARDS 

The Company is in compliance with the Secretarial Standards on Meetings of the Board of 
Directors {SS- 1} and Secretarial Standards on General Meetings {SS-2} issued by the Institute of 
Company Secretaries of India (ICSI). 

INSOLVENCY AND BANKRUPTCY CODE 

(a) The details of application made or any proceeding pending under the Insolvency and 
Bankruptcy Code, 2016 (31 of 2016} during the year along with their status as at the end of 
the financial year - Not Applicable. 

(b) the details of difference between amount of the valuation done at the time of one time 
settlement and the valuation done while taking loan from the Banks or Financial Institutions 
along with the reasons thereof- Not Applicable. 
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EMPLOYEE STOCK OPTIONS: 

The Company wishes to bring about employee participation in the growth and prospects of the 
company has issued Employee Stock Option Plan (ESOP/ Plan) right from the initial year of 
incorporation that would encourage a long term and committed involvement of the employees in the 
ownership and future of the company. 

Employees are covered by the Plan implemented from time to time and are granted an option to 
purchase shares of the Company subject to certain vesting conditions. The plan will be administered 
by the 'Nomination and Remuneration Committee' constituted by the Board of Directors of the 
Company. 

The information pertaining to ESOP in terms of Rule 12(9) and 16(4) of the Companies (Share Capital 
and Debentures) Rules, 2014 is provided in Annexure Ill. 

ANNUAL RETURN 

As required pursuant to section 92{3) of the Companies Act12013 and Rule 12(1) of the Companies 

(Management and Administration) Rules, 2014 the complete annual return for the year 2020-21 

is available on the website of the Company at ht tps://www.vivriticapital.com/notice.html . 

PARTICULARS OF EMPLOYEES/ DIRECTORS 

Disclosure with respect to the remuneration of Directors and employees as required under 

Section 197 of the Companies Act, 2013 and Rule 5(1), (2) and (3) of Companies (Appointment 

and Remuneration of Managerial Personnel} Rules, 2014, is provided in Annexure IV. 

NOMINATfON AND REMUNERATION POLICY 

The Company has also adopted a Nomination and Remuneration Policy in accordance with the 

provisions of section 178 of the Companies Act, 2013, constituting the terms of appointment and 

remuneration, including the appointment criteria, of Directors, Key Managerial Personnel (KMP), 

senior management personnel and other employees of the Company. 

During the FY21, policy was revised and adopted at the Board meeting held on 15tn August 2020 

incorporating aspects in relation to Annual Evaluation of Board by Independent Directors. The 

detailed Policy covering these aspects is available on Company' s website 

(https:Uwww.vivriticapital.com/policies.html ). 

The terms of appointment and remuneration of Board members and other employees including 

criteria for determining qualifications, positive attributes, independence of a director and other 

matters is annexed as part of the Nomination and Remuneration Polley of the Company as 

Annexure V. 

PARTICULARS OF LOANS, GUARANTEE AND INVESTMENTS 

The Particulars of loan, investments and guarantee for the financial have been provided in notes 
to the Financial Statements of the Company. 
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PARTICULARS OF CONTRACTS/ARRANGEMENTS WITH RELATED PARTY 

TRANSACTIONS 

The Company is a private limited company hence does not attract section 188 of the Companies 

Act, 2013. However, the Company declares that it has entered into any related party transactions 

with its Wholly Owned Subsidiary Companies during FY 20-21. 

All the transactions entered thereto, and loans provided to Wholly Owned Subsidiary Companies 

have been basis Arm's length price. All related party transactions are placed before the Audit 

Committee and the Board for their approval on quarterly basis. Transactions with related parties, 

as per the requirements of Ind-AS, are disclosed to the notes to accounts annexed to the financial 

statements. 

No Material Related Party transactions i.e., transactions exceeding ten percent of the annual 

consolidated turnover as per the last audited financial statements, were entered during the year 

by your Company. 

A list of all board approved transactions with the Wholly Owned Subsidiary Companies is enclosed 

as Annexure VI. 

The disclosures with respect to related party as specified in Regulation 53{f) of SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015 is forming part of the financial 

statements at Note no. 34. 

CORPORATE GOVERNANCE REPORT 

The report on Corporate Governance for the Company is annexed as Annexure VII and forms an 

integral part of this Annual Report. 

REGULATORY COMPLIANCES AND MATERIAL ORDERS: 

The company was compliant with all the regulatory compliances as per the Companies Act,2013, 

RBI Directions and guidelines, SEBI Regulations and circulars and various tax statutes and other 

regulatory bodies. 

There are no material orders passed by Regulators or Courts affecting the ongoing concern status 

and future operations of the Company. 

CHANGE IN THE NATURE OF BUSINESS, IF ANY: 

There has been no change in the nature of business of the Company during the FY 20-21. 

PARTICULARS OF ASSOCIATE, HOLDING, SUBSIDIARY AND JOINT VENTURE 

COMPANIES AND ITS PERFOMANCE AND FINANCIAL POSITIONS AND STATEMENTS 

The Company has two Wholly-Owned Subsidiary Companies and no Associate, Holding, and/ Joint 

Venture Companies. The information as required under the first provision to Sub-Section (3) of 

Section 129 is given in Form AOC- 1 in Annexure VIII. 

1. Vivriti Asset Management Private Limited, a Wholly-Owned Subsidiary of Vivriti Capital 

Private Limited, was incorporated on 21st February 2019 with the object to carry on the 
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Business of Alternative Investment Funds (AIF). The Subsidiary has commenced its 

operations and has set up two funds . 

2. CredAvenue Private Limited, a Wholly Owned Subsidiary of Vivriti Capital Private Limited 
was incorporated on the 21st day of August, 2020 with the object to carry on the business 
of Fintech Company. 

Highlights of performance of Vivriti Asset Management Private Limited ("VAM") 

Vivriti Asset Management (VAM) was set up in the year 2019 to be a significant player in Indian 
performing credit markets. The Company manages Alternative Investment Funds ("AIFs") registered 
with Securities and Exchange Board of India ("SEBI"), which have seen participation by Indian and 
global investors. It registered a Category JI master trust - Vivriti Vihaan Trust-with SEBI in the financial 
year 2020-21 and launched its first scheme Vivrit i Samarth Bond Fund ("SBF"), which announced first 
close in March 2020. 

In March 2021, the Company announced final close of SBF at commitment of INR 265 crore. The SBF 

as on March 31, 2021, manages assets of INR 157.50 crore. 

In the financial year 2020-21, the Company launched 2 (two) more schemes underVivriti Vihaan Trust, 

as follows: 

Vivriti India Impact Bond Fund: 

Vivriti India Impact Bond Fund ("VllBF") invests in debt securities issued by last mile financial services 
providers that extend small ticket loans to low-income households and small enterprises. The VllBF 
announced first close in December 2021 and as on March 31, 20201 manages assets of INR 130.75 
crore . 

Vivriti Short Term Bond Fund: 

Vivriti Short Term Bond Fund ("VSTBF") invests in debt securities rated "A-" or better issued by 
operating companies with track record of scale, profitability and execution. VSTBF announced its first 
close in March 2021 and as on March 31, 2021 currently manages assets of INR 75 crore. 

Highlights of performance of CredAvenue Private Limited (uCAPL") 

CAPL provides a secured technology platform serving as transaction discovery marketplace 
between borrowers and lenders/investors, one stop retail portfolio management solution for 
banks as well as a co-origination/BC platform. 

Online Marketplace: Platform to explore, evaluate, execute and monitor debt transactions where 
borrowers can access diverse range of lenders/Investors and a lender/investor can explore 
enterprises across a spectrum of sectors, scale, rating. 

• Allows lenders access all deals and borrower related information critical for credit decision 
making using an exhaustive set of analytical tools, models, reporting so lutions. 

• Automated workflows allow seamless, efficient, fast execution of transactions. The 
platform addresses the entire lifecycle of a transaction and brings together the different 
spokes of a deal through a collaboration module. 
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is currently being used by 650+ Borrowers/Issuers, 250+ Lenders/Investors, rating agencies, 
lawyers etc. 

CONSERVATION OF ENERGY AND TECHNOLOGY ABSORPTION 

The Company has no activity relating to conservation of energy and technology absorption and 

the requirement of disclosure of particulars relating to conservation of energy and technology 

absorption in terms of Rule 8 of the Companies (Accounts) Rules, 2014 does not arise. However, 

your Company has been increasingly using information technology in its operations and promotes 

conservation of resources. 

Technology Absorption 

Sr. Particulars 
No. 

Efforts made towards technology NA 

absorption 

Benefits derived like product NA 

improvement, cost reduction, 

product development or import 
substitution 

In case of imported technology During the year under review, the 

(imported during the last three years company has not imported any 
reckoned from the beginning of the technology. 

Financial year): 

a. Details of technology imported; 

b. Year of import; 

c. Whether the technology been 

fully absorbed; 

d. If not fully absorbed, areas 

where absorption has not taken 

place, and the reasons thereof. 

Expenditure incurred on Research 
and Development. 

During the year under review, the 

Company has not spent towards Research 

& Development 
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FOREIGN EXCHANGE EARNINGS/OUTGO 

During the year under review, there was no Foreign Exchange earnings and Outgo from the 

operations of the Company. 

RBI GUIDELINES: 

Reserve Bank of India (RBI) granted the Certificate of Registration to the Company in January 2018 
vide Registration No. N-07.00836, to commerce the business of non-banking financial institution 
without accepting deposits. During March 2019, t he company has crossed the threshold of 
INR.500 crores in total assets size and become a Non-Deposit Taking Systemically Important Non­
Banking Financial Company (NBFC-ND-SI). The Company has complied with and continues to 
comply with all the applicable regulations and directions of the RBI. 

Pursuant to RBI Master Direction-Information Technology Framework for the NBFC sector, the 

Company has constituted an IT Strategy Committee to review the IT strategies in line with its 

corporate strategies, cyber security arrangements and other matters related to IT governance. 

Disclosures pursuant to RBI Master Directions, unless provided in the Directors' Report, form part 
of the notes to the standalone financial statements. 

LISTING: 

The Company has issued Listed Non-convertible debentures of INR 295 Crores and unlisted NCDs 
of INR 50 Crores during the year ended 3pt March 2021. The Securities are listed with BSE Limited, 
and the Company complies with all relevant SEBI Regulations in this connection. 

CONSOLIDATED FINANCIAL STATEMENTS 

The consolidated financial statements comprise the financial statements of the Company and its 

controlled structured entities (collectively known as 'the Group'). The Group consolidates an 

entity when it controls it. Control is achieved when the Group is exposed, or has rights, to variable 

returns from its involvement with the investee and could affect those returns through its power 

over the investee. The financial statements (Standalone and consolidated) have been prepared in 

accordance with Indian Accounting Standards (Ind AS) as per the Companies (Indian Account ing 

Standards) Rules, 2015 notified under Sect ion 133 of Companies Act, 2013, (the 'Act'), other 

relevant provisions of the Act. If a member of the Group uses accounting pol icies other than those 

adopted in the conso lidated financial statements for like transactions and events in similar 

circumstances, appropriate adjustments are made to that Group member's financial statements 

in preparing the consolidated financial statements to ensure conformity with the Group's 

accounting policies. 

INTERNAL FINANCIAL CONTROL: 

Internal contro l systems at Vivriti Capital Private Limited are adequate and commensurate with 
its size and the nature of its operations. The Company's system of internal controls is designed to 
provide a high degree of assurance regarding the effectiveness and efficiency of operations, the 
adequacy of safeguards for assets, the reliability of financial controls and compliance with 
applicable laws and regulations. 
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To ensure that assets are safeguarded against losses that may arise due to unauthorized use or 
disposition, company has in place adequate systems to ensure that assets and transactions are 
authorised, recorded and reported. 

The Company has documented its internal financial controls considering the essential 
components of various critical processes, physical and operational which include its design, 
implementation and maintenance along with periodical internal review of operational 
effectiveness and sustenance. 

The internal financial controls with reference to the financial statements were adequate and 
operating effectively. 

CAUTIONARY NOTE 

Certain statements in this Report may be forward-looking and are stated as may be required by 
applicable laws and regulations. Actual results may vary from those expressed or implied, 
depending upon economic conditions, Government policies and other incidental/related factors. 
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To 

BP & ASSOCIATES 
Company Secretaries 

Form No. MR-3 
SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31sr MARCH 2021 

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies 
(Appointment and Remuneration Personnel) Rules, 2014) 

The Members, 

Vivriti Capital Private Limited, 
12th Floor, Prestige Polygon, No. 471, Annasalai, 
Nandanam, Chennai 600035 , Tamilnadu, India. 

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the 
adherence to good corporate practices by Vivriti Capital Private Limited (hereinafter called the 
Company) . Secretarial Audit was conducted in a manner that provided us a reasonable basis for 

evaluating the corporate conducts/ statutory compliances and expressing our opinion thereon. 

Based on our verification of the Vivriti Capital Private Limited's books, papers, minute books, 
forms and returns filed and other records maintained by the company and also the information 
provided by the company, its officers, agents and authorized representatives during the conduct of 
secretarial audit and as per the explanations given to us and the representations made by the 

management, we hereby report that in our opinion, the company has, during the audit period covering 
the financial year ended on 3 1" March, 2021 complied with the statutory provisions listed here under 

and also that the company has proper board processes and compliance mechanism in place to the 
extent, in the manner and subject to the rePorting made hereinafter: 

We have examined the books, papers, minute books, forms and returns filed and other records made 
available to us and maintained by Vivriti Capital Private Limited's for the financial year ended on 
31 "' March, 2021 according to the applicable provisions of: 

i. The Companies Act, 2013 (the Act) and the rules made thereunder; 

ii. The Securities Contract (Regulation) Act, 1956 ('SCRA') and the rules made there under; 

iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; 

iv. Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the 

extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial 

Borrowings; 

v. The follo.,ving laws, regulations, directions, orders applicable specifically to the Company: 

a. Reserve Bank of India Act, 19 34. 

b. Master Direction - Non-Banking Financial Company - Non-Deposit Accepting or Holding) 
Directions, 20 16. 

c. Master Direction - Non-Banking Financial Companies Auditor's Report (Reserve Bank) 
Directions, 2016. 

d. Master Direction- Non-Banking Financial Company Returns (Reserve Bank) Directions, 

2016 . Bssoc/ 
ci;,: :'1_... 

a. rn 
Q ·. h A A A °"""'789" New tt1 (/) 
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l!I : www.bpcorpadvlsors.com Ashok Nagar. Olennai-83. C' It EN~~ 



BP & ASSOCIATES 
Company Secretaries 

e. Guidelines to Fair Practice Code. 

f. Guidelines for Asset-Liability Management (ALM) system in Non-Banking Financial 
Companies; 

g. 'Know Your Customer' (KYC) Guidelines - Anti Money Laundering Standards (AML) -
'Prevention of Money Lalilldering Act, 2002 - Obligations of ~BFCs in terms of Rules 
notified there under. 

h. Raising monev thour2:h Private PlacementofNCDs bv ~BFCs RBI Guidelines. 
(... .I ....... J 

i. Master Direction - Information Technology Framework for the NBFC Sector, 2017. 

j. Master Direction - Monitoring of Frauds in NBFCs (Reserve Bank) Directions, 2016. 

k. Master Direction - Miscellaneous Non-Banking Companies (Reserve Bank) Directions, 
2016. 

I. Master Direction - Non-Banking Financial Companies Acceptance of Public Deposits 
(Reserve Bank) Directions, 2016. 

m. The Securities Contracts (Regulation) Act, 1956 ('SCRA') and the rules made there 
under; 

vi. The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 

2013. 

vii. Other laws applicable to the Company as per the representations made by the Management. 

With respect to Fiscal laws such as Income Tax and Service Tax Rules, Goods and Service Tax 
we have reviewed the systems and mechanisms established by the Company for ensuring 
compliances under various Acts and based on the information and explanation provided to us by 
the management and officers of the Company and also on verification of compliance reports 
taken on record by the Board of Directors of the Company, we report that adequate systems are 
in place to monitor and ensure compliance of fiscal laws as mentioned above. 

We have also examined compliance with the applicable clauses of the following: 

i. Secretarial Standard 1 and 2 issued by The Institute of Company Secretaries of India have been 
generally complied with. 

11. The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 
Regulations, 2015; 

i ii. Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008. 

iv. Securities and Exchange Board of India (Prohibition oflnsider Trading) Regulations, 201 S; 

v. The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) 
Regulations, 1993 regarding the Companies Act and dealing with client; 

Q : 044-42047894 

0 : ~com 
e : www.bpcorpadvisors.com 

New No. 74, fOld N0.62). Third Floor. 

Al<shay<1 Flats, 12th Avenue. 
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~ BP & ASSOCIATES ,r:J Company Secretaries 
'vi. The Debt Listing Agreement entered into by the Company with BSE Limited. 

During the audit period under review the Company has complied with the provisions of the Act, Rules, 
Regulations, Guidelines, Standards, Circular etc., 

We further report that 

The Board of Directors of the Company is duly constituted with the proper balance of Executive 
Directors and Non-Executive Directors. The changes in the composition of the Board of Directors that 
took place during the period under re•iew were carried out in compliance with provisions of the Act. 

Certain meetings have been convened and held at short notice, notice has been given to all directors 

with an agenda and detailed notes on the agenda were sent/tabled at the meeting and a system exists 
for seeking further information and clarification on the agenda items before the meeting and for 
meaningful participation at the meeting. 

We further report that there are adequate systems and processes in the company corrunensurate with 
the size and operations of the company to monitor and ensw·e compliance with applicable laws, rules, 

regulations and guidelines. 

We further report that during the audit period, the following significant events have taken place: 

1. Anoointment of Nominee Director: 

Appointment of Mr. Kartik Srivatsa (DIN: 03559152) Nominee Director with effect 
from 30th i\fay, 2020. 

2. Resignation of Independent Director: 

Mr.Sridhar Srinivasan (DIN: 07240718) was resigned as Independent Director of the 
Company with effect from 28th August, 2020. 

3. .Alteration of Mana£lli£ Directors Remuneration for F.Y 2020-2021 

Board altered the remrmeration paid to Managing Directors of Rs.68,75,000 P.A each 

to Mr. Vineet Sulcwnar and Mr. Gaurav Kumar with effect from 01" July, 2020. 

4. Increase In The Authorised Capital: 

The Authorized Sha.re Capital of the company Increased from I~R. 99,34,80,350 to 

Rs.104,43,70,630 vide Extra Odinary General Meeting dated 14th September, 2020 

amended the Memorandum of Association to reflect these changes. 
'-' 

5. Issue and Allotment of Equity and Preference Share: 

);>- Allotment of 11,51, 310 Equity shares to the trustees of Vivriti ESQ P Trust to 
Vivriti Emplovee Stock Option Plan 2020. 

> Issued and Allotment of 5,796,936 Series B2 Compulsorily Convertible 
Preference Shares to Creation Invesnnents India III, LLC on a private 

placement basis through preferential allonnent at issued price of Rs. 173.66/­
including Premium. 

0 · 044-42047894 . New No. 74. (Old No.62/. Third Floor. 

~ : secretarial@bpcorpadllfsors.com ' Akshay3 Flats, 12th Avenue. 
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Issue and Allotment of Non Convertible Debenture and Commercial 
Paper: 

>- Obtained consent of the members to 

I. Issue Non-Convertible Debentures shall not at anv time exceed lNR. 
; 

3000 Crores or the aggregate of the paid up capital and free reserves 
of the Company, whichever is higher. 

II. Issue and allot Commercial Paper through delegation of powers to 
committee(s) duly constituted by the Board up to an amount of INR 
100 Crores (Rupees One Hundred Crores only), during the financial 
year 2020-2021, in one or more tranches to the eligible investors. 

>- Issued and Allotment of 500 Fully paid up, rated, listed, secured, 
dematerialised, redeemable, taxable, "Non-convertible debentures" each 
having a face value oflNR 10,00,000/- (Rupees Ten Lakhs Only) aggregating 
up to INR 50,00,00,000/ - comprising two serie:> (Series A and Series B) of 
INR 25,00,00,000 I- each, together, inclusive of INR 25,00,00,000 /- on a 
fully paid basis and on a private placement basis. 

)or.- issued and allotment 200 Rated, Li:;ted, Senior, Secured, Redeemable, 
Taxable, Principal Protected, Market Linked, Non-Convertible Debentures of 
face value of INR 5,00,000/- each, aggregating up to INR 10,00,00,000/­
issued on a fully paid private placement basis. 

>- Issued 1,450 Secured, Rated, Senior, Listed, Redeemable, Transferable, Non­
convertible Debentures (NCD) and subsequently, allotted 400 NCD having a 
face value ofINR 10,00,000/- each on a fully paid private placement basis. 

>- issued and allottnent of 200 rated, senior, secured, transferable, listed, 
redeemable, non-convertible debentures of face value of INR 10,00,000/­
each, aggregating up to INR 20,00,00,000/ - i:>:>ued on a fully pa.id private 
placement basis. 

>- Issued and allotment of 500 Rated, Listed, Senior, Secw·ed, Redeemable, 
Taxable, Principal Protected, Market Linked, Non-Convertible Debentures of 
face value of INR 10,00,000/- each, aggregating up to I?"R 50,00,00,000/­
issued on a fully paid private placement basis. 

>- Issued and allotment 100 Rated, Listed, Senior, Secured, Redeemable, 
Taxable, Non-Convertible Debentures of face value of INR 10,00,000/­
each, aggregating up to INR 10,00,00,000/ - issued on a fully paid private 
placement basis. 

>- Issued and allotment of 500 Rated, Listed, Senior, Secured, Redeemable, 
Taxable, Principal Protected, Market Linked, Non-Convertible Debentures of 
face value of INR 10,00,000/- each, aggregating up to NR 50,00,00,000/­
issued on a fully paid private placement basis along with .green shoe option. 

0 · 044-42047894 New No. 74, (Old No.621. Third Floor. 
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)o> Issued and allonnent of 400 Rated, Listed, Senior, Secured, Redeemable, 
Taxable, Non-Convertible Debentures of face value of INR 10,00,000/-
each, aggregating up to INR 40,00,00,000/- issued on a fully paid private 
placement basis. 

);> Issued and allotment of 750 Rated, Listed, Senior, Secured, Redeemable, 
Taxable, Non-Convertible Debentures of face value of INR 10,00,000/ -
each, aggregating up to JNR 75,00,00,000/- issued on a fully paid private 
placement basis. 

Restated the Articles of Association of the Comnanv: 

Members approved the restated Articles of Association on 21" September, 2020 as per 
the Amended and Restated Shareholders'Agreement. 

Listini ofNon-Convertible Debentures: 

The Company listed its Kon-Convertible Debenture~ with Bombay Stock Exchange. 

For BP & Associates 
Company Secretaries 

Date: 28-04-2021 
Place: Chennai 
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'ANNEXURE A' 

To 
The Members, 
Vivriti Capital Private Limited, 
12"' Floor, Prestige Polygon, No. 471, Annasalai, 
Nandanam, Chennai 600035,Tamilnadu, India. 

Ow· report of even date is to be read along with this letter 

1. Maintenance of secretarial record is the responsibility of the management of the company. 
Ow- responsibility is to express an opinion on these secretarial records based on our audit . 

2. We have followed the audit practices and processes as were appropriate to obtain reasonable 
assurance about the correctness of the contents of the secretarial records. The verification was 
done on a test basis to ensure that correct facts are reflected in secretarial records. We believe that 
the processes and practices, we followed provide a reasonable basis for our opinion. 

3. We have not verified the correctness and appropriateness of financial records and Books of 
Account of the company. 

4. Vvberever required, we have obtained the management representation about the compliance of 
laws, rules and regulations and happening of events etc. 

5. The compliance of the provisions of corporate and other applicable laws, rules, regulations, 
standards is the responsibility of the management. Our examination was limited to the verification 
of procedures on a test basis. 

6. The Secretarial Audit report is neither an assurance as to the future viability of the company nor of 
the efficacy or effectiveness with which the management has conducted the affairs of the company. 

Date: 28 -04-2021 
Place: Chennai 

0 . 044-42047894 Nev.t No. 7-4, fOld No.b21, Third Floor. 

{j : secretarial@bpallpacMsors.com ; Akshaya Rats, 12th Avenue, 
t/J . www.bpcorpacMsors.com Ashol< Nagar, Chennai-83. 

For BP & Associates 
Company Secretaries 

t.¥.,N 
C Prabhakar 

Partner 
CP No: 11033 J M No: 30433 

UDJN: A030433C000201032 
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ESOP related disclosures in terms of Rule 12(9) and 16(4) of the Companies 

(Share Capital and Debentures) Rules, 2014 - Annexure Ill 

a. 

Particu lars ESOP 2018 ESOP2019 ESOP 201911 ESOP 2020 

Quantum of Pool 1922500 467000 800000 1151310 
Revised Pool - Transfer 1736500 322000 699500 1582810 
of unvested cancelled 
options to latest pool . 
Options granted (live 1627500 317500 649500 1635000 
employees) 

Options vested (Live) 242750 :30250 129375 0 
Options exercised 190250 5000 15000 
The total number of 190250 5000 15000 
shares arising as a 
result of exercise of 
options 

Options lapsed - 278000 146500 167500 131000 
{unvested + vested 
lapsed + surrendered ) 
The exercise price Multii;ile Price~ -47.48, 71.67,173.66 

Variation in terms of - -
options 

money realized by 1902500 2,37,400 10,75,050 
exercise of options till 
date (INR) 

Total number of 1469250 316000 647000 1635000 
options in force: 
Granted + vested 
employee wise details 35 19 26 77 
of options granted to:-
(live employees) 
(i) key managerial ~ 0- 2 2 
personnel 

(ii) any other employee NIL NIL NIL 
who receives a grant of 
options in any one year 
of option amounting to 
five per cent or more of 
options granted during 
that vear. 
(iii) identified NIL NIL NIL 
employees who were 
granted option, during 
any one year, equal to 
or exceeding one per 
cent of the issued 
capital {excluding 6\ Priv - ~ ... 

I rtJ (.I) 

I O Chennai C. 
"9. 600 035 3 
'. 7 ())::;.-

~ ··- ~ 
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outstanding warrants 
and conversions) of the 
company at the time of 
grant. 

b. INFORMATION AS REQUIRED UNDER RULE 16 OF THE COMPANIES (SHARE CAPITAL 

AND DEBENTURES) RULES, 2014: 

Disclosure as per Rule 16(4) of COMPANIES (SHARE CAPITAL AND DEBENTURES) RULES, 2014 is 
applicable to the Company in accordance with Section 62 of Companies Act, 2013 during the FY 
20-21: 

(a) the names of the employees who have not exercised the voting rights directly; 

The voting rights of employee shareholders shall rest with Promoter shareholders, who shall be 
exercising the rights on behalf of the former. Hence, there are no employees qualifying under this 
item. 

(b) the reasons for not voting directly - Kindly refer to point (a) above. 

(c} the name of the person who is exercising such voting rights; Mr. Vineet Sukumar, Mr. Gaurav 
Kumar (Promoter shareholders) 

(d) the number of shares held by or in favour of, such employees and the percentage of such 
shares to the total paid up share cap ital of the company; 1,39,000 shares corresponding to 0.89% 
of shareholding. 

(e) the date of the general meeting in which such voting power was exercised; - Nil 

(f) the resolutions on which votes have been cast by persons holding such voting power; - Nil 

(g) the percentage of such voting power to the total voting power on each resolution;- Nil 

(h) whether t he votes were cast in favour of or against the resolution- - Not applicable. 
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Disclosure with respect to the remuneration of Directors and employees as 

required under Section 197 of the Companies Act, 2013 and Rule 5(1) of 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 

2014 - Annexure IV) 

a. Ratio of remuneration of each director to the median employee's remuneration for the 
financial year: 

S No Name of Directors Director's Employees' Ratio 
(Executive) Re mun eratio n Median 

(IN INR) Remuneration 
(In INR) 

1. Mr. Vineet Sukumar 85,93,750 15,97,000 5.4:1 

2. M r. Gaurav Kumar 85,93,750 15,97,000 5.4:1 

b. Percentage increase in remuneration of each director, Chief Executive Officer, Chief 
Financial Officer, Company Secretary in the Financial Vear vis-a-vis last financial year: 

Name of director/ Key Managerial % increase in remuneration vis-a-vis last 
Personnel financial year 
Mr. Vineet Sukumar, Managing Director (38) 
Mr. Gaurav Kumar, Managing Director (38} 

Mr. Shaik Mohammed lrfan Basha, Chief 0% 
Financial Officer 
Ms. PS Amritha, Company Secretary 0% 

a. the percentage increase in the median remuneration of employees in the financial 
year - Average 90% 

b. the number of permanent employees on the rolls of company: 
As on 31st March 2021, the number of permanent employees on the rolls of the 
Company were 43. Further, as on 30th September 2020, there were aggregate of 208 

employees on payroll of the Company. In light of the formation of subsidiary, i.e., 
CredAvenue Private Limited and organizational movement inter-se. the employee 
count was thereafter reduced. 

c. Average percentile increase already made in the salaries of employees other than the 
managerial personnel in the last financial year and its comparison with the percentile 
increase in the managerial remuneration and justification thereof and point out if there 
are any exceptional circumstances for increase in the managerial remuneration; 

- Average percentile increase in the salaries of employees other than the managerial 
personnel in the last financial year was Nil and the increase in the managerial remuneration 
was Nil. 
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d. Affirmation that the remuneration is as per the remuneration policy of the Company: 

The Company affirms that remuneration of directors and employees of the company 

is in accordance with the remuneration policy of the company; 

B. Information as per Section 197(12) of the Companies Act, 2013 read with Rule 5(2) & 5(3) The 
Companies (Appointment and remuneration of Managerial Personnel) Rules, 2014 forming part 
of the Board's Report for the financial year ended 31st March, 2021: 

The Statement containing such pa rticulars of employees as required in terms of provision of 
Section 197(12) of the Act read with Ru les 5(2) and 5(3) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 forms part of the Annual Report. Pursuant 
to the provision of the Section 136(1} of the Companies Act, 2013, the reports and accounts, as 
set out therein, are being sent to all the Members of the Company, excluding the aforesaid 
information and the same is open for inspection at the registered office of the Company during 
working hours up to the date of the Annual General Meeting and if any members is interested in 
obtaining such information, may write to the Director at the Registered Office of the Company in 
this regard. 

(iii) if employed throughout the financial year or part thereof, was in receipt of remuneration 
fn that year which, in the aggregate, or as the case may be, at a rate which, in the aggregate, is 
in excess of that drawn by the managing director or whole-time director or manager and holds 
by himself or along with his spouse and dependent children, not less than two percent of the 
equity shares of the company - Nil 

Particulars Mr Vineet Sukumar Mr Gaurav Kumar 

(i) designation of the Managing Director Managing Director 
employee; 

(ii) remuneration received; IN R. 1,94,68,753.2* IN R. 1,94,68,753.2* 

(iii) nature of employment, Full time Full t ime 
whether contractual or 
otherwise; 

(iv) qua I ifications and 17 +years experience 14+ years experience 
experience of the employee; 

B. Tech - llT, Karagpur BA- Delhi University 

MBA- Finace llM,Bangalore MBA Finance- IRMA, Anand 

{v) date of commencement of 30-08-2017 22-06-2017 
employment; 

(vi) the age of such employee; 42 Years 39 Years 

(vii) the last employment IFMR Capita l - CEO IFMR- CBO 
held by such employee 
before joining the company; 

(viii) the percentage of equity 31.33 31.33 
shares held by the employee 
in the company within the rif;' Pr;, <:91: 

19 

Chennai c.1 
~00035 ~ 

0' 
~ 

.>c 
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meaning of clause (iii) of sub-
rule (2),above 

(ix) whether any such NA NA 
employee is a relative of any 
director or manager of the 
company and if so, name of 
such director or manager: 

*Note: The figures given above includes arrears of salary due to be paid. 
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1.PREFACE 

Pursuant to the provisions of Section 178 of Companies Act, 2013 (the "Act"), Vivriti Capital Private Limited (the 

"Company") is required to constitute the Nomination and Remuneration Committee (the "Committee"). 

The Committee determines and recommends to the Board of Directors of the Company (the "Board") the 

compensation payable to the Directors. Remuneration for the Executive Directors consists of a fixed component 

and a variable component linked to the long-term version, medium term goals and annual business plans. 

Section 178 of the Act provides that the Committee shall recommend to the Board a policy, relating to the 

remuneration for the Directors, Key Managerial Personnel and other employees, further the Committee shall also 

formulate the criteria for determining qualifications, positive attributes and independence of a director. 

The Committee and the Policy is formulated in compliance with Section 178 of the Act read along with the 

applicable rules thereto. 

The Board has approved this policy in its meeting held on 10th August 2019. 

2. OBJECTIVE 

a. To lay down the criteria for identifying the persons who are qualified to become directors and such persons 

who may be appointed as the Senior Manageria I Personnel of the Company. 

b. To determine the qualifications, positive attributes and independence of the Board and to ensure Board 

Diversity. 

c. To recommend the Board for determining the remuneration of the Directors, Key Managerial Personnel and 

other employees. 

d. To set the criteria for evaluation of the performance of the Board and other employees of the Company. 

3. DEFINITIONS 

Unless otherwise stated, capitalised terms used in this Policy have the meanings ascribed to them 

hereunder. 

"Key Managerial Personnel" (as defined in Section2(51) of the Act) in relation to the Company, means: 

a. Chief Executive Officer or the Managing Director or the Manager 

b. Company Secretary 

c. Whole Time Director 

d. Chief Financial Officer and 

e. Such other officer as may be prescribed by the Government. 

The expression "senior management" means personnel of the Company who are members of its core 

management team other than the Board. This would include all members of management one level below the 

executive directors, including all the functional heads. 

4.SCOPE 

This Policy shall be applicable to: 

a. Board 

b. Key Managerial Personnel as defined under Section 2(51} of the Act 



c. Senior Managerial Personnel shall mean personnel of the company who are members of its core management 

team excluding Board of Directors. Normally, this shall comprise of all members of management one level below 

the Executive Directors, including all functional heads. 

d. Other employees of the Company 

5. INTERPRETATION 

Terms that have not been defined in this Policy shall have the same meaning assigned to them in the Act, as 

amended from time to time. 

6. GUIDING PRINCIPLES 

The Policy ensures that 

a. The level and composition of remuneration is reasonable and sufficient to attract. retain and motivate Directors 

of the quality required to run the Company successfully; 

b. Relationship of remuneration to performance is clear and meets appropriate performance benchmarks; 

c. Aligning key executive and board remuneration with the long-term interests of the company and its 

sh a reh olde rs; 

d. Minimize complexity and ensure transparency; 

e. Link to long term strategy as well as annual business performance of the Company; 

f. Promoters a culture of meritocracy and is linked to key performance and business drivers; and 

g. Reflective of line expertise, market competitiveness to attract the best talent. 

7. ROLE OF THE COMMITIEE 

The role of the Committee. inter alia. will be the following: 

a. To identify persons who are qualified to become directors and who may be appointed in senior management 
in accordance with the criteria laid down and to recommend to the Board their appointment and/or removal. 

b. To carry out evaluation of every director's performance. 

c. To formulate the criteria for determining qualifications, positive attributes and independence of a director and 

recommend to the Board a policy, relating to the remuneration for the Directors, Key Managerial Personnel and 

other employees. 

d. To formulate the criteria for evaluation of Independent Directors and the Board. 

e. To recommend/review remuneration of the Whole-time Director(s) based on their performance and defined 
assessment criteria. 

f. To carry out any other function as is mandated by the Board from time to time and/or enforced by a statutory 

notification, amendment or modification, as may be applicable. 

g. To perform such other functions as may be necessary or appropriate for the performance of its duties. 

8. MEMBERSHIP 

a. The Committee shall com prise of at least three or more non-executive directors out of which not less than one­

half shall be independent Directors. 

b. The Board shall reconstitute the Committee as and when required to comply with the provisions of the Act and 

applicable statutory requirement. 



c. Membership of the Com mittee shall be disclosed in the Annual Report. 

d. Term of the Committee shall be continued unless terminated by the Board. 

9. FREQUENCY OF MEETINGS 

The meeting of the Committee shall be held at such regular intervals as may be required. 

10. APPOINTMENT CRIERTIA FOR THE BOARD AND OTHER EMPLOYEES 

A. FOR THE BOARD 

1.1 APPOINTMENT CRITERIA 

1.1.1 MANAGING DIRECTOR/WHOLE-TIME DIRECTOR 

a. The Managing Director/Whole-Time Director shall be appointed as per the applicable provisions of the Act and 
rules made there under. 

b. The person to be appointed will be assessed against a range of criteria which shall include but shall not be 

limited to qualifications, skills, industry experience, fit & proper, background and other attributes required for the 
said position. 

c. The Managing Director/Whole-Ti me Director shall have all the powers and authorities as prescribed by the 

Board of Directors and as provided in the Articles of Association and applicable provisions of the Act. The 

Managing Director /Whole-Time Director will be overall in -charge of the business, administration and other affairs 

of the Company subject to the superintendence, control and directions of the Board of Directors and he shall 

guide, control and supervise the employees of the Company, their functions, the business carried on by the 
Company and all administrat ive matters. 

1.1.2 NON-EXECUTIVE DIRECTOR 

a. The Non-Executive Director shall be appointed as per the applicable provisions of the Act and rules made there 

under. 

b. The person to be appointed shall be assessed on various parameters such as qualification, relevant experience 

and expertise, integrity, skill sets etc. The person considered to be appointed as a Non-Executive Director should 
possess relevant expertise which will help the person to act objectively and constructively. 

1.2 NOMINATION PROCESS 

a. The Nomination & Remunerat ion Committee shall be responsible to review the structure, composition and 

diversity of the Board and make recommendations to the Board on any proposed changes/ new appointments to 

complement the Company's objectives and strategies. 

b. The Committee shal l ensu re that the Board has appropriate ski lls, professional knowledge, characteristics and 

experience in diverse fields like finance, banking, insurance, economics, corpora te laws, administration, etc. 

required as a whole and by its executive directors, non- executive directors and independent directors in their 

individual capacity. 

c. The Committee may on ann ual basis review the appropriate skil ls, knowledge and experience required for the 

Board as a whole and its individual Directors. 

d. The Committee shall while identifying and selecting suitable candidates for fresh appointment/ re­

appointment/ fil ling up casual vacancy shall inter-al ia consider the following criteria: 

d.l. consider educational and professional background and persona l achievements; 

d.2 consider individuals who are appropriately qualified, based on their talents, experience, functional expertise 

and personal skills, character and qualities; 



d.3. consider criteria that promotes diversity, including gender, age and relevant background; 

d.4. engage qualified independent external advisors, if required, to assist the Committee in conducting its search 

for candidates that meet the criteria as laid down herein regarding the skills, experience and diversity. 

e. The proposed appointee shall also fulfil the following requirements: 

e.1 Shall possess a Director Identification Number; 

e.2 Shall not be disqualified under the Act; 

e.3 Shall give his written consent to act as a Director; 

e.4 Shall endeavour to attend all Board Meetings and wherever he is appointed as a Committee Member, the 

Committee Meetings; 

e.S Shall abide by the Code of Conduct established by the Company for Directors and Senior Management 
Personnel; 

e.6 Shall disclose his concern or interest in any company or companies or bodies corporate, firms, or other 

association of individuals including his shareholding, Committee membership/chairmanship at the first meeting 

of the Board in every financial year. 

e.7 Such other requirements as may be prescribed, from time to time under the Act and other relevant laws. 

f. Upon receiving the consent to act as a Director, the profile of the person proposed to be appointed as a Director, 

shall be placed before the Board for its consideration and approval. 

g. As per the provisions of the Act, appointment of Directors by the Board shall be placed before the shareholders 
for their approval. 

1.3 FIT AND PROPER CRITERIA 

At the time of appointment/re-appointment of the Directors, the Company shalt be required to follow the due 

diligence process as stated in the Company's Policy on Fit and Proper criteria for the Directors, approved by the 

Board in its meeting held on 19th April 2019. 

1.4 TERM AND TENURE 

Managing Director/ Whole-time Director the Company shall appoint or re-appoint any person as its Managing 

Director or Wholetime Director for a term not exceeding five years at a time. No re-appointment shall be made 

earlier than one year before the expiry of term. 

B. FOR THE EMPLOYEES 

1.5 Key Managerial Personnel (KMP) and Senior Management Personnel 

a. Section 203 of the Act provides for appointment of whole-time Key Managerial Personnel such personnel shall 

be appointed by means of resolution of the Board containing the terms and conditions of such appointment. 

b. The Key Managerial Personnel and Senior Management Personnel should comprise of individuals with 

appropriate mix of skills, experience and personal attributes. The said employees should be adept and understand 

the business and the environment in which the Company operates and perform towards the achievement of 

Company objectives and goals. 

c. For the appointment of Key Managerial Personnel and Senior Management Personnel, the following criterias 

shall be considered: 

c.l assessing the appointee against a range of criteria which includes but not limited to qualifications, skills, 

regional and industry experience, background and other qualities required to operate successfully in the 

respective position, 



c.2 the extent to which the appointee is likely to contribute to the overall effectiven ess of the organization, work 
constructively with the existing team and enhance the efficiencies of the Company; 

c.3 Personal specifications like degree holder in relevant disciplines; experience of management in a diverse 

organization; excellent interpersonal, communication and representational skills; demonstrable leadership skil ls, 

commitment to high standards of ethics, personal integrity and probity, commitment to the promotion of equal 

opportunities and skills must also be considered. 

d. The appointments of one level below the Executive Director shall be within the ambit of the Committee and 

the Committee shall be duly informed on the appointments at the Senior Management Personnel level and above. 

1.6 Other Employees 

The Company shall recruit individuals with high level of integrity and having desired qualification, skill sets and 

experience relevant to the Company's requirements for the specific position for which such individual is 
interviewed. 

11. REMUNERATION CRITERIA FOR THE BOARD AND THE EMPLOYEES 

A) Remuneration paid to Executive Directors 

a. The remuneration paid to Executive Directors is recommended by the Nomination and Remuneratio n 

Committee and approved by the Board in the Board meeting, subject to the subsequent approval by the 

shareholders at the general meeting and such other authorities, as the case may be. 

b. At the Board meeting, only the Non-Executive and Independent Directors participate in approving the 

remuneration paid to the Executive Directors. The remuneration is arrived by considering various factors such as 

qualification, experience, expertise, prevailing remuneration in the industry and the financial position of the 

company. The elements of the remuneration and limits are pursuant to the clause 178, 197 and Section V of the 

Act. 

Remuneration Policy Structure The remuneration structure for the Executive Directors would include the 

following components: 

a) Basic Salary - Provides for a fixed, per month, base level remuneration to reAect the scale and dynamics of 

business to be competitive in the external market. - Are normally set in the home currency of the Executive 

Director and reviewed annually. - Will be subject to an annual increase as per recommendations of the 

Nomination and Remuneration committee and approval of the Board of Directors. 

b) Commission - Executive Directors will be allowed remuneration, by way of commission which is in addition to 

the Basic Salary, Perquisites and any other Allowances, benefits and amenities. - Subject to the condit ion that the 

amount of commission shall not exceed 1% of net profit of the company in a particular financial year in the manner 

referred in Section 197 & 198 of Companies Act 2013.The amount of commission shall be paid subject to 

recommendation of the Nomination and Remuneration committee and approval of the Board of Directors. 

c) Perquisites and Allowances - A basket of Perquisites and Allowances would also form a part of the remuneration 
structure. 

d) Contribution to Provident and Other funds in addition to the above, the remuneration would also include: -

d.1 Contribution to Provident and Superannuation Funds 

d.2 Gratuity 

e) Minimum Remuneration - If in any financial year during the tenure of the Executive Directors, the company has 

no profits or its profi ts are inadequate, they shall be entitled to, by way of Basic Salary, Perquisites, allowances, 

not exceeding the ceiling limit of 2,00,000 per month, and in addition hereto, they shall also be eligible for 

perquisites not exceeding the limits specified under Part IV of Schedule V of the Companies Act, 2013 



Remuneration payable to Non-Executive & Independent Directors or other such limits as prescribes by the 

Government from time to time as Minimum Remuneration, whichever is higher. 

B) Remuneration payable to Non-Executive Directors 

The Remuneration to the Non-Executive Directors would be as per recommendations of the Nomination and 

Remuneration committee and approval of the Board of Directors. It would be pursuant to the provisions of 

sections 197,198 of the Act. Remuneration payable to Non-Executive & Independent Directors. 

C) Remuneration Philosophy for Key managerial personnel, senior management & staff 

The compensation for the Key managerial personnel, senior management and staff at the Company would be 

guided by the external competitiveness and internal parity through annual benchmarking surveys. Internally, 

performance ratings of all the Company's employees would be spread across a normal distribution curve. The 

rating obtained by an employee will be used as an input to determine Variable and Merit Pay increases. Variable 

and Merit pay increases will be calculated using a combination of individual performance and organizational 

performance. Grade wise differentiation in the ratio of variable and fixed pay as well as in increment percentage 

must be made. Compensation can also be determined based on identified skill sets critical to success of the 

Company. It is determined as per management's review of market demand and supply. 

11. Annual Evaluation of the Board by Independent Directors 

The Independent Directors of the Company meet once on an annual basi~. A formal evaluation of the Board and 

Governance structure of the Company is carried out by the Independent Directors, basis and including but not 

limited to following evaluation criteria: 

a) Board effectiveness and regular functioning 

b) Meetings and procedures 

c) Business strategy 

d) Risk Management 

e) Board and Committee communication 

Feedback, if any provided is shared and discussed at meeting of Nomination and Remuneration Committee and 

noted by the Board. 



Annexure VI - AOC -2 

1. List of Board approved transactions with Vivriti Asset Management Private Limited, a 

Wholly Owned Subsidiary Company 

Name (s} of the related party & nature of Vivriti Asset Management Private Limited {VAM) -
relationship Wholly Owned Subsidiary Company 

Nature of contracts/ Duration of the Salient terms of Date of Amount 
arrangements/ contracts/ the contracts or approval by paid as 
transaction arrangements/ arrangements or the Board advances, if 

transaction transaction any 
including the value1 
if any {in lakhs) 

Interest income 72 Months 201.65 15-02-2020 -
receivable on Loan 
provided to VAM 
Rent and amenities - Renewed Sub-lease 5.84 06-11-2020 -
VCPL Rental income agreement effective 
receivable from from 21s1 February 
VAM 2020 
Fees and - 11.45 
Commission 
Loan provided to - 500.00 -
VAM (with Interest rate 

at 16.33% payable 
on half-yearly 
basis.) 

Investment in VAM, - 2,750.00 15-08-2020 
(including beneficial and 27-02-
ownership) 2021 
Loans repaid - 1,400.00 



2. List of Board approved transactions with CredAvenue Private Limited, a Wholly-Owned 

Subsidiarv Company 

Name (s) of the related party & nature of CredAvenue Management Private limited (CAPL) 

relationship -Wholly Owned Subsidiary Company 

Nature of contracts/ Duration of the Salient terms of Date of Amount 

arrangements/ contracts/ the contracts or approval by paid as 

transaction arrangements/ arrangements or the Board advances, if 

transaction transaction any 

including the value, 
if any (in lakhs) 

Rent and amenities - Sub-lease agreement 325.98 07-11-2020 -

VCPL Rental income effective from 171t• 

receivable from September 2020 
CAPL 
Reimbursement of - 347.14 27-02-2021 -
expenses incurred 
forCAPL 
Platform fees - 468.27 07-11-2020 -

Sa le of fixed assets - 159.95 -
fees and - 69.71 07-11-2020 -
commission 
Investment in CAPL, - 5,001.00 15-08-2020 -
(including beneficial and 07-11-

ownership) 2020 
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1. Company's Philosophy on Corporate Governance: 

Vivriti Capital Private Limited ("Company") lays deep emphasis on Corporate Governance and has 

created a robust governance structure keeping in mind the Company's ambitious growth plans and 

scalability. The Company's Corporate Governance philosophy envisage adherence to the highest 

standards of transparency, accountability and balance in all areas of its operations and its interactions 

with all its stakeholders, including its customers, shareholders, employees, Regulators and others. The 

objective is to enhance shareholder value continuously. 

2. Guidelines on Corporate Governance 

The Reserve Bank of India ("RBI") has issued the Master Circular- "Non-Banking Financial Companies 

- Corporate Governance (Reserve Bank) Directions, 2015" dated July 1, 2015 and bearing reference 

number ON BR (PD) CC. No.053/03.10.119/2015-16 ("Master Circular") which applies inter alia to every 

non-deposit accepting Non-Banking Financial Company with an asset size of INR 500 Crore and above 

(NBFC-ND-$1), as per its last audited balance sheet and the Master Direction- Non-Banking Financial 

Company - Systemically Important Non-Deposit Taking Company and Deposit Taking Company 

(Reserve Bank) Directions, 2016 ("Master Direction"). The Company is registered with the RBI as a 

non-deposit accepting Non-Banking Financial Company ("NBFC"). The Company is a systemically 

important NBFC and accordingly the Master Circular is applicable to the Company. Further, in terms 

of the Master Circular and the Master Direction, the Company is required to frame internal guidelines 

on corporate governance with the approval of the board of directors of the Company and accordingly 

the Company has put in place this policy on Corporate Governance ("Corporate Governance Policy"). 

3. Board of Directors 

The Board has an optimum combination of Executive, Non-executive, and Independent Directors. We 

acknowledge that a well-performing Board structure is pertinent for success and growth of the 

business and thus ensured highest levels of corporate governance through transparency and effective 

communication flow. While Executive Directors are entrusted with the responsibility of overseeing 

the day-to-day operations of the Company and ensure effective execution of business plans, the Non­

Executive Directors bring independent perspective and strategic support. 

The Board is committed to the multifarious aspects pertaining to business strategy, institutional risk, 

people, stakeholders, society and compliance and endeavors to meet the related obligations. 

As on the end of March 2021, the Board comprises of 6 members, out of which two are Executive, 

three Non-Executive Nominee Director and one Non-Executive Woman Independent Director. None 

of the directors are related to each other. 

The Independent Director has been appointed for a fixed tenure of five years from their respective 

dates of appointment and has confirmed to the criteria of independence laid down under the 

Companies Act, 2013 and rules made thereunder as amended from time to time and the RBI Master 

Directions applicable on Systemically Important NBFCs, in relation to fit and proper criteria of 

directors. 
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The reporting structure, as shown below, between the Board, Board Committees and Management 

Executive Committees forms the backbone of the Group's Corporate Governance framework. 

,,-...... ....--... 
Shareholders Bo.a rd C>r Oireciors 

;x::: ;x::: ;x::: ;x::: A 
AUcit Committee Ais1t: Commintt ITSUalt'"&V 

Comaiittee ...__,, 
Anet Uaibility Botrowuia Cmifil Committee E.SOP Commiltee 
Commitkc Cotnmllcte ...__,, ...__,, ...__,, ...__,, 

During the year under review, the Board met 8 (Eight) times, i.e., at least once in a calendar quarter 

and the maximum time gap between any two Meetings was not more than one hundred and twenty 

days as per the applicable law. The requisite quorum was present for all the meetings. 

BOARD COMPOSITION 

The composition of the Board of Directors as on 31st March 2021 along with the number of meetings 
attended and shareholding is provided below: 

s. Name of Designation DIN No of Board No of other Number of 

No. the meetings held Directorships shares4 

Director1 during the year 

Held Attended 

1 Mr. Gaurav Managing 07767248 8 8 2 53,05,701 
Kumar Director 

2 Mr. Vineet Managing 06848801 8 8 3 53,05,701 
Sukumar Director 

3 Ms. Independent 00994532 8 8 9 -
Namrata Director & 

Kaul Chairperson 

of the 

Board2 

4 Mr. Kenneth Nominee 02545813 8 8 12 -
Dan Vander Director 
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......-::;-, 
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5 Mr. John Nominee 07298703 8 8 7 -
Tyler Day Director 

6 Mr. Kartik Nominee 03559152 8 6 14 -
Srivatsa2 Director 

1 Mr. Sridhar Srinivasan (DIN 07240718) resigned as an Independent Director of the Company with effect from 28'h August 
2020. He attended 3 (three) Board meetings held on 28-04-2020, 22-05-2020 and 15-08-2020 during the period under 
review. 
2 Ms. Namrata Kaul (DIN 00994532) was elected as the Chairperson for the Board meetings with effect from l21h November 
2020. 
3 Mr. Kartik Srivatsa (DIN 03559152) was appointed as a Nominee Director with effect from 30'~ May 2020. 
4 Comprises of equity shares, CCPS and OCRPS. Mr. Gaurav Kumar and Mr. Vineet Sukumar hold 49,00,000 fully paid-up 
equity shares and 4,05,701 partly paid up Optionally Convertible Redeemable Preference shares each. 

Change in Board Composition 

a) Details of Directors or Key Managerial personal appointed or resigned or details of change 
in designation during the Financial Year under review: 

s. Name of the Director Change in Designation Date of Date of 
No Appointment Cessation 

1 Mr. Kartik Srivatsa Appointment as Nominee 30.05.2020 -
Director 

2 Mr. Sridhar Srinivasan Resignation - 28.08.2020 

ANNUAL BOARD EVALUATION ANO rNDEPENDENT DIRECTORS' MEETING 

A formal annual evaluation of the Board of the Company was carried out by Ms. Namrata Kaul, 

the Independent Director, during the FY21. The evaluation was broadly carried out around 

effectiveness of Board and functioning, meetings and procedures, business strategy and risk 

management, Board communication and Committees. 

Committee Meetings 

1. Audit Committee: 
1.1 Composition: 

S.no Members 

1 Ms. Namrata Kaul 

2 Mr. Vineet Sukumar 

Permanent 
Invitee/ Observers: 

3 Mr. Gaurav Kumar 

Designation 

Independent Director 

Managing Director 

Managing Director 



I 
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4 Mr. John Tyler Day Nominee Director 

1.2 Brief description of terms of reference: 

The Aud it Committee is a committee of the Boa rd of Di recto rs es tab I is he d in a cco rda nee with the 

Company's constitution and authorised by the Board to assist it in fulfilling its statutory, fiduciary 

and regulatory responsibilities. 

1.3 The Audit Committee met 6 times during t he FY 20-21: 

Name of 28-04- 21-05- 14-08- 06-11- 12-11- 27-02- Total 
Director 2020 2020 2020 2020 2020 2021 
Member 

Mr. Vine et Present Present Present Present Present Present 6 
Sukumar 

Mr. Sridhar Present Present Present - - - 3 
Srinivasan 

Ms. Namrata Present Present Present Present Present Present 6 
Kaul 

Mr. John Present Present Present Present Present Present 6 

Tyler Day 

2. Nomination and Remuneration Committee: 

2.1 Composition: 

S.no Members Designation 

1 Mr. Gaurav Kumar Managing Director 

2 Mr. Kenneth Vander Weele Nominee Director 

3 Ms. Namrata Kaul Independent Director 

Permanent Invitee/Observer: 

4 Mr. Vineet Sukumar Managing Director 

2.2 Brief description of terms of reference: 

The Committee shall formulate the policy for determining qualifications, positive attributes and 

independence of Director and the remuneration to them, Key managerial personnel (hereinafter 

referred as the "KMP" ) and other employees and related aspects. 
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2.3 The Nomination and Remuneration Committee met 5 times during the FY 20-21: 

Name of 21-05-2020 14-08-2020 
Director 
Member 

Mr. Gaurav Present Present 
Kumar 

Mr. Sridhar Present Present 
Srinivasan 

Ms. Namrata Present Present 
Kaul 

Mr. Kenneth Present Present 
Dan Vander 
Wee le 

3. Risk Committee: 

3.1 Composition: 

S.no Members 

l Mr. Gaurav Kumar 

2 Mr. John Tyler Day 

3 Ms. Namrata Kaul 

4 Mr. Vineet Sukumar 

3.2 Brief terms of reference: 

02-09- 06-11-2020 27-02- Total 
2020 2021 

Present Present Present s 

- - - 2 

Present Present Present s 

-Absent Present Present s 

Designation 

Managing Director 

Nominee Director 

Independent Director 

Managing Director 

The Risk Committee is a committee of the Board, appointed to assist the Board in assessing the 

effectiveness of risk management practices followed by the Company through-

~ Oversight of Risk Policy 

~ Review of changes to Company's risk profile 

~ Oversight of the Credit Committee - performance, decisions and minutes of meetings 

~ Oversight of Company's compliance to its stated risk appetite 

3.3 The Risk Committee met 4 times during the FY 20-21: 

Name of 
Director 
Member 

Mr. 
Kumar 

Gaurav 

21-05-2020 

Present 

04-09-2020 06-11-2020 

Present Present 

27-02-
2021 

Present 

Total 

4 
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Mr. Vineet Present Present 

Sukumar 

Mr. Sridhar Present -
Srinivasan 

Ms. Namrata Present Present 

Kaul 

Mr. John Tyler Present Present 

Day 

4. IT Strategy Committee: 

4.1 Composition: 

S.no Members 

1 Mr. Gaurav Kumar 
2 Mr. John Tyler Day 

3 Ms. Namrata Kaul 

4 Mr. Vineet Sukumar 

5 Mr. Harshwardhan Mittal 

6 Mr. Araveinth Gopinath 

4.2 Brief description of terms of reference: 
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Present Present 4 

- - 1 

Present Present 4 

Present Present 4 

Designation 
Managing Director 

Nominee Director 
Independent Director 

Managing Director 
Chief Technology Office 
Chief Information Officer 

The prime focus of the IT Strategy Committee as per the IT Framework laid down by RBI, 

is on IT Governance, IT Policy, Information & Cyber Security, IT Operations, IS Audit, 

Business Continuity Planning and IT Services Outsourcing arrangements and any other 

matter related to IT Governance gap-ana lysis vis-a-vis the Master Direction and the 

proposed actions and review of the same from time to time. 

4.3 The IT Strategy Committee met 4 t imes during the FY 20-21: 

Name of Director 21-05-2020 14-08-2020 06-11-2020 27-02-2021 Total 
Member 

Mr. Gaurav Kumar Present Present Present Present 4 

Mr. Vineet Present Present Present Present 4 

Sukumar 

Mr. Sridhar Present Present - - 2 

Srinivasan 

Mr. John Tyler Day Present Present Present Present 4 
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5.1 Comoosition 
S.no Members Designation 

1 Gaurav Kumar Managing Director 

2 Vineet Sukumar Managing Director 

3 Namrata Kaul Independent Director 

5.2 Brief description of terms of reference 

The Corporate Social Responsibility Committee is a committee of the Board of Directors 

established in accordance with the Company's constitution and authorised by the Board 

to assist the Board and the Company in fulfilling its Corporate Social Responsibility 

("CSR"). Further the Committee, recommends the amount of expenditure to be incurred 

on the identified CSR activities and related aspects. 

5.3 The CSR Committee met 3 times during the FY 20-21 

Name of Director 14-08-2020 06-11-2020 
Member 

Mr. Gaurav Kumar Present Present 

Mr. Vineet Present Present 
Sukumar 

Ms. Namrata Kaul Present Present 

6. IT Steering Committee 
6.1 Composition 

SI. No. Name 

1 Gaurav Kumar 

2 Vineet Sukumar 

3 lrfan Mohammad Basha 

4 Harshwardhan Mittal 

s Araveinth Gopinath 

6.2 Brief description of terms of reference 

27-02-2021 Total 

Present 3 

Present 3 

Present 3 

Designation 

Managing Director 

Managing Director 

Chief Financial Officer 

Chief Technology Officer 

Chief Information Officer 

The IT Steering Committee is an executive committee of the management in accordance 

with the requirements of Master Direction - Information Technology Framework for e-..:-........ 
·\.-o.\ P riv~..," 

,..,, "'<". \ 
rrr"' o 

U Chennai \ · 
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NBFC Sector dated June 08, 2017 ("Master Direction"). The Committee is operating at an 

executive level and focuses on priority setting, resource allocation and project tracking. 

The first meeting of IT Strategy Committee was held on 5th March 2021. All the members 

were present. 

7. Other Committees 

7.1 Asset liability Committee (ALCO) : 

The Asset Liability Committee was established by the Board of Directors of the Company 

for assisting the Board in oversight of the Company's liquidity and interest rate risk 

profiles. The Committee shall comprise of two Managing Directors. The Chairperson shall 

be elected at each meeting of the Committee. 

SL No. Name Designation 

1 Gaurav Kumar Managing Director 

2 Vineet Sukumar Managing Director 

The ALCO met 39 times during the year under review. The Committee shall on annual 

basis review its performance under its Charter. 

7.2 Borrowing Committee 

The Borrowing Committee was established by the Board of Directors of the Company for 

assisting the Board in oversight of the Company's fund-raising activities. The Committee 

shall comprise of two Managing Directors. The Chairperson shall be elected at each 

meeting of the Committee. 

SI. No. Name Designation 

1 Gaurav Kumar Managing Director 

2 Vineet Sukumar Managing Director 

The Committee met 46 times during the year under review and accorded its approval to 

various proposals for availing financial assistance from other lenders and to approve 

issuance and allotment of non-convertible debentures by t he Company. 

Details of Remune ration to Directors 
1. Remuneration to Executive Directors 

The details of the remuneration paid to Mr. Gaurav Kumar and Mr. Vineet Sukumar, Managing 
Directors of the Company, during the financial year 2020-21 is as under: 



Corporate Governance disclosures as per Section 134 of the Companies Act, 
2013 - Annexure VII 

v1vr1t1 
CAPITAL 

Mr. Gaurav Mr. Vineet 

Kumar Sukumar 
Managing Managing Total Amount 

Director Director (A+B=C) 

Amount Amount 
SI.No Particulars of Remuneration {A) (B) 

1 Gross salary -
(a) Salary as per provisions 85,93,750 85,93,750 1,71,87,500 

contained in section 17(1) of 

the Income Tax. 1961. 

(b) Value of perquisites u/s 

17(2) of the Income tax Act, 

1961 
{c) Profits in lieu of salary 

under section 17(3) of the Nil Nil Nil 
Income Tax Act, 1961 

2 Stock option 

3 Sweat Equity 

4 Commission 

as % of profit 

others (specify) 

5 Others, please specify 

Total {A) 85,93,750 85,93,7Sb 1,71,87,500 

2. Remuneration to Independent Non-executive Directors 

SI. ~mlt:plttrs &f 
--~ .... ,~ N~t;n~ erf th~ :Q,i¥e.G:t{'J,~ ·~~ I 

Independent Directors 

1 
(a) Fee for attending 

board committee 

meetings 

(b) Commission I 
(c) Others, please 

specify 

Total I 

General Body meetings: 
Annual General meeting: 

Date Time 

30th May 2020 5.30pm 

Sridhar -
Srinivasan Namrata Kaul 

-
7,00,000 14,00,000 21,00,000 

- - - -

- - - -

7,00,000 14,00,000 21,00,000 

Venue Special Resolutions passed 

12th FLOOR, 

PRESTIGE POLYGON, 

NO. 471, ANNASALAI, 

1. To approve the revised 
borrowing limits 
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2. To approve revised 
borrowing limits through 
issue of Debentures 

3. To approve the borrowing 
limits through issue of 
Commercial Paper 

4. To approve creation of 
Security cover as per Sec 
180 (1) (a) 

5. To approve adoption and 
implementation of Vivriti 
Employee Stock Option 
Plan 2020 

6. To approve the grant of 
option to identified 
employees during any one 
year, equal to or exceeding 
1 percent of the issued 
capital of the Company at 
the time of grant of option 

7. To approve granting of loan 
to Vivriti ESOP Trust 

8. To approve the grant of 
option to identified 
employees of the 
Subsidiaries Company 

9. To approve appointment of 
Mr. Kartik Srivatsa, having 
DIN 03559152 as Nominee 
Director (Non-executive) of 
the Company 

SI. No. Name Mode of Participation 

1 Gaurav Kumar Physically Present 

2 Vineet Sukumar Physically Present 

3 Namrata Kaul Absent 

4 John Tyler Day Absent 

5 Kenneth Dan Vander Weele Absent 

6 Kartik Srivatsa Absent 
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Extra-Ordinary General Meeting: 

During the year under review, there were 4 Extra-Ordinary General meetings held on 21-08-2020, 
14-09-2020, 18-09-2020 and 21-09-2020 respectively. 

Other Disclosures: 
a. Adherence to Accounting Standards 
The Company has complied with the applicable Indian Accounting Standards {Ind-AS} notified by 
the Ministry of Corporate Affairs under Section 133 of the Companies Act, 2013. The financial 
statements for the year have been prepared in accordance with Schedule Ill to the Companies 
Act, 2013. 

b. Risk Management and internal control policies adopted by the Company 
The Company has a well-defined Risk Management Framework in place. The Company has 
procedures to periodically place before the Audit Committee and the Board, the risk assessment 
and mitigation plans being followed by the Company. 

c. Secretarial Standards 
The Company has complied with the applicable provisions of secretarial standards issued by The 
Institute of Company Secretaries of India. 

Investor Grievances 

Ms. Amritha Paitenkar, Company Secretary of the Company is the Compliance Officer for the 

purpose of the SEBI (LODR). There were no investor complaints pending as at March 31, 2021. 

Shareholding pattern of the Company as at March 31, 2021 

List of Equity Shareholders as on 31st March 2021 

Number of equity shares Shareholding 
Name held percentage (%) 

Gaurav Kumar 49,00,000 31.33 
Vineet Sukumar 

49,00,000 31.33 
Aniket Satish Deshpande 

5,07,600 3.25 
Soumendra Nath Ghosh 
Equity 5,07,600 3.25 
Shaik Mohammed lrfan Basha 

5,09,550 3.26 
Vivriti ESOP Trust 

41,77,060 26.71 
Creation Investments India lll, 
LLC 

100 0.00 
Lightrock Growth Fund IS.A., 
SICAV-RAIF (Formerly 
Lightstone Fund S.A.) 100 0.00 
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Others 

1,39,000 0.89 

Total 1,56,41,010 
100.00 

List of Compulsorily Convertible Preference Shareholders as on 31st March 2021 

Shareholding percentage 
Name Number of shares held (%) 
Creation Investments India Ill 6,32,66,409 75.84 

LLC 

Lightrock Growth Fund I S.A., 1,00, 77, 112 12.08 

SICAV-RAIF (Formerly 
Lightstone Fund S.A.) 

Financial Investments SPC 1,00, 77, 113 12.08 

(affiliate of LGT) 

Total 8,34,20,634 100.00 

List of Optionally Convertible Redeemable Preference Shareholders as on 31st March 

2021 

Number of shares 
Name held Shareholding percentage(%) 

Gaurav Kumar 4,05,701 50.00 
Vineet Sukumar 4,05,701 50.00 
Total 8,11,402 100.00 
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(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies 
{Accounts) Rules, 2014) 

Statement containing salient features of the financial statement of subsidiaries/associate 

companies/joint ventures 

Part "A": Subsidiaries 

Subsidiary No.1: 

SI. No. Particulars Details 

1 Name of the Subsidiary Vivriti Asset Management Private Limited 

2 CIN U65929TN2019PTC127644 

3 Reporting period for the subsidiary NA 
concerned, if different from the holding 
company's reporting period 

4 Reporting currency and Exchange rate as NA 
on the last date of the relevant Financial 
year in the case of foreign subsidiaries 

5 Share capital INR 16,89,27,460 

6 Reserves & Surplus INR 3,76,38,175 

7 Total Assets INR 27,72,72,018 

8 Total Liabilities INR 7,07,06,383 

9 Investments INR 20,29,72,597 

10 Turnover INR 2, 78,59, 792 

11 Profit before taxation INR {7,76,79,014) 

12 Tax expense INR 1,95,50,254 

13 Profit after taxation INR {5,81,28,760) 

14 Proposed Dividend Nil 
15 Percentage of shareholding 100% 
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Subsidiary No.2: 

SI. No. Particulars Details 
1 Name of the Subsidiary CredAvenue Private Limited 

2 CIN U72900TN2020PTC137251 

3 Reporting period for the subsidiary Commencing from 2ist August 2020 till 

concerned, if different from the holding 31st March 2021 

company's reporting period 

4 Reporting currency and Exchange rate as NA 
on the last date of the relevant Financial 

year in the case of foreign subsidiaries 

5 Share capital INR so,01,00,000.00 

6 Reserves & Surplus INR (6,69,30,017.94) 

7 Total Assets INR 78,93,52,477 .56 

8 Total liabilities INR 35,61,82,495.50 

9 Investments INR 20,43,81,375.00 

10 Turnover INR 25,27,92,189.40 

11 Profit before taxation INR (8,58,26,451.00) 

12 Tax expense INR 1,88,96,433.06 

13 Profit after taxation INR (6,69,30,017 .94) 

14 Proposed Dividend Nil 

15 Percentage of shareholding 100% (including beneficial ownership) 












































































































































